2022 Member
Remuneration Survey

The survey aims to measure remuneration among Chartered Accountants ANZ (CA ANZ)
members across different demographics, experiences, sectors and positions.

Methodology

The 2022 Remuneration Survey was conducted and analysed In survey research, the confidence level indicates how

by third party research company Qualtrics. They are owned by confident one can be that the sample data is representative
SAP and more than 12,000 organisations around the world use of the entire population. For this survey, Qualtrics applied
Qualtrics, including 85% of the Fortune 100. a 95% confidence level, which is market industry practice,

meaning there is a probability of 95% that the survey reflects

This survey was in the field from 19 July to 10 August 2022. )
our membership base.

More than 82,000 members of Chartered Accountants

Australia and New Zealand were invited to undertake the This year's survey response rate of 7,718 members far
survey through direct email in addition to our social media exceeded the minimum sample size required, which is
channels. 7718 members responded to this survey. 598 members, demonstrating this was a statistically

representative sample size.

Demographics

Qualtrics methodically weighted the gender and age range of the survey
respondents to reflect CA ANZ's membership demographics.

Survey (%) CA ANZ distribution
4’669 2’849 Men 54% 57%
members members Women 46% 43%
20-29 15% 17%
30-39 32% 29%
40-49 25% 23%
4,184 3’529 50-59 20% 17%
male female 60+ 9% 14%
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Median remuneration by country

. Base salary . Bonus/risk component . Other components

Australia New Zealand

$150,000

$13,750 S110.000 S135,780

$10,000

$4,000

$93,477

Full-timers Part-timers Full-timers Part-timers
n=3,668 n=365 n=2,339 n=202
Median remuneration by organisation types
. Base salary . Bonus/risk component . Other components
Australia New Zealand
$180,553 $160,500
$166,282 $136,818

$16000 $150,401 $5.000 157430

$15,500
$4,000

$10,308 516,494 $4,000 $103,000

$115,500

$2,400

$10,200

Commerce  Government Not-for-profit Public Commerce  Government Not-for-profit Public
n=1,546 n=371 n=159 Practice n=1,089 n=356 n=116 Practice
n=1498 n=705

Note: base salary, bonus/risk/other components are each expressed as median values and do not add up to total.

Monetary figures are in local currency.
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Median total remuneration* by position (full-time)

Australia New Zealand

Chief Financial Officer (CFO) General Manager

Partner Chief Financial Officer (CFO)
Principal Partner
Director Director

Financial Controller Financial Controller

Finance Manager Financial Manager
Tax Manager Financial Business Partner
Audit Manager Finance Manager
Business Services Manager Accounting Manager
Senior Tax Accountant Management Accountant
Senior Accountant Financial Accountant

Accountant Senior Accountant

Tax Accountant Accountant

Median total remuneration* by Australian states (full-time)

Members in ACT and NSW reported the highest median total remuneration, significantly more than TAS and NT”.

NSW VIC QLD WA SA ACT TAS NT
n=1,235 n=914 n=637 n=402 n=262 n=118 n=77 n=18"

Median total remuneration* by NZ region (full-time)

Auckland continues to record the highest median total remuneration package compared to other NZ regions.

Auckland North Island Regional Wellington Region South Island Regional Canterbury
n=924 n=535 n=360 n=285 n=234

* Median total remuneration of full time respondents
"~ Small sample size, results indicative only
Monetary figures are in local currency.
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Median remuneration by years of experience (full time)

. Base salary . Bonus/risk component . Other components

Australia New Zealand

S137505 _ ss000

$209,950

$179,436 $20.000

$157,449 $105,000 $4,000

$16,800

S115707  $14.177

$70,000 _$3.000
$77,000  $10,500

0-4 5-10 11-15 16-20 2lyears 0-4 5-10 11-15 16-20 2lyears
years years years years or more years years years years or more
n=331 n=909 n=687 n=542 n=1196 n=144 n=434 n=354 n=324 n=1,083

Median remuneration by CA membership length (full time)

. Base salary . Bonus/risk component . Other components

New Zealand

Australia
n=4,033 n=2,541
s $186,537
170,000
$225,388 '
$215,141 $156,238 $6,000
$132,000
$4,500

$178,272

$22,000

$20,000 $110,521

$158,635
$120,500 514733

$3,800

$17,000
$3,043

$11,000

0-4 5-10 11-15 16-20 21 years 0-4 5-10 11-15 16-20 2l years
years years years years or more

years years years years or more

Note: base salary, bonus/risk/other components are each expressed as median values and do not add up to total

Monetary figures are in local currency.
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Gender pay gap at a glance

The gender pay gap (GPG) is the difference between earnings of women and men. The pay gap can be calculated based on the

difference between women'’s and men’s pay and expressed as a percentage of men’s pay*. This year we have calculated the

gender pay gap by average total remuneration of full-timers, and by median hourly pay of all member employment types.”®
Gender Pay Gap % calculation

Pay for men - Pay for women

x 100
Pay for men
Gender pay gap % 2022 Australia New Zealand
By average total remuneration (full-time members) 24% (2021: 28%) 30% (2021: 34%)
By median hourly pay (full-time, part-time, casual, temporary, self employed) 19% 23%

Median hourly pay” by gender

Australian members receive higher median hourly pay compared to their New Zealand counterparts.

Australia New Zealand
n=4,450 n=2,673
Men
Women
Total

Believe there is a gender pay gap in accounting profession

Nearly half (49%) of members surveyed believe there is a gender pay gap in the accounting profession, compared with 28% of
members don't believe the gap exists. Women (72%) are more likely than men (31%) to believe the gender pay gap exists in the

accounting profession.

& 31 ‘Q 72% a7 52

male female n=4,595 n=2.815

* Gender pay gap formula used by Workplace Gender Equality Agency (WGEA), Statistics New Zealand
"~ Median hourly pay of full-time, part-time, casual, temporary, self-employed

2022 Member Remuneration Survey Page S
Copyright © 2022 Chartered Accountants Australia and New Zealand. All rights reserved. ABN 50 084 642 571.



Median remuneration by gender

In Australia and New Zealand, men are paid higher than women across full-time and part-time members.

. Base salary . Bonus/risk component . Other components

Australia

$165,000

$15000 $134,380

$127,075
$12,473 $107,907
$10,500

$9,975

Men Women Men Women
(Full-time) (Full-time) (Part-time) (Part-time)
n=2,192 n=1473 n=53 n=312
Average Average
$205,443 $156,804

New Zealand

$157,000

$4,800

$115,130 $117.863
$3,121 $4,255 $90,000

$2,163

Men Women Men Women
(Full-time) (Full-time) (Part-time) (Part-time)
n=1186 n=1,151 n=25" n=177
Average Average
$190,949 $133,019

Members suggestions to improve the gender pay gap

Members believe increasing opportunities for women to reach senior roles and greater pay transparency will help improve

the gender pay gap at their current employer.

Increasing opportunities for women to reach senior leadership roles

Greater pay transparency e.g. of pay scales salary bands

Total r-3424

51%

50%

Running an annual pay gap analysis across the organisation 45%

Increase workplace flexibility to accommodate primary care duties and other responsibilities
Analysing performance ratings and performance pay to ensure there is no gender bias

A company strategy and policy around pay and compensation

Training people-managers in addressing gender bias (including unconscious bias)

Having the CEO as a visible champion of closing the gender pay gap

Creating action plans to close any identified pay gaps

Analysing the end-to-end remuneration review process for gender bias

Other

Note: base salary, bonus/risk/other components are each expressed as median values and do not add up to total.

~ Caution: small sample size, results indicative only
Monetary figures are in local currency.
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Median remuneration by years experience (part-time)

. Base salary . Bonus/risk component

Australia
$126,135
108,729
$103,925 ° $11,045
$9,504
$76,117 $9.226

$71,596

$7.342
$6,825

0-4 5-10 11-15 16-20 2l years
years years years years or more
n=4" n=22" n=74 n=87 n=178

. Other components

New Zealand

$100,824 $97832
$88,346

$2,280  $2709

$2,461

0-4 5-10 11-15 16-20 2lyears
years years years years or more
n=I" n=19" n=29" n=34 n=118

Median remuneration by membership tenure (part-time)

Experienced Australian members with 16 or more years membership earn the highest remuneration. Women comprise all
respondents in Australia 11-15 years segment, and in New Zealand 16-20 years membership tenure.

. Base salary . Bonus/risk component

Australia

$121,357 $128,449
$111,223 $110,000

$11,488

$100,097 510.707

$11,166 $10,000

$8,171

0-4 5-10 11-15 16-20 2l years
years years years years or more
n=151 n=47" n=36 n=52 n=79

Men n=53 / Women n=312

. Other components

New Zealand
$111,862 $103,028

$10,350 $17,204

$78,516

$11,009

0-4 5-10 11-15 16-20 2lyears
years years years years or more
n=80 n=29" n=23" n=15" n=55

Men n=25” / Women n=177

Note: base salary, bonus/risk/other components are each expressed as median values and do not add up to total.

Monetary figures are in local currency.
~ Caution: small sample size, results indicative only
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Important factors beyond remuneration by country

Flexible workplace, leadership and meaningful work are the top important factors aside from remuneration that respondents

say they value. Fair remuneration is also crucial for individuals, more so for New Zealanders.

Flexible workplace options
The quality of the leadership
Doing meaningful work

Being paid fairly for the work | do

My values align to organisation
purpose and culture

Learning and development

Career path opportunities

Mental/physical health and
wellbeing programs

Over 20 days’ annual leave

Other

Total
n=7,368

73%

64%

62%

|
o
B3

27%

28%

76%

64%

65%

Important factors beyond remuneration by age

Career path opportunities and flexible workplace options are important to younger members. Work that is meaningful and

aligned values are more important for older member groups.

Flexible workplace options
The quality of the leadership
Doing meaningful work

Being paid fairly for the work | do

My values align to organisation
purpose and culture

Learning and development

Career path opportunities

Mental/physical health and
wellbeing programs

Over 20 days’ annual leave

Other

<29 years

n=1129

2022 Member Remuneration Survey

30-39 years

n=2,350

50-59 years

n=1,466

40-49 years

n=1,874

78%
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P sox [ 70%
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P sex P ssx
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Career break

One third of members have taken a career break. Women are more likely than men to take a career break.
Women also take a longer career break, and mainly for parental leave. Men mainly take a career break for travel.

Career break Length of career break

. Yes . No . Men . Women

Total <12 months

lyear
Australia

2 years

New Zealand

3years

Men

Men average
1.3 years

4 years
Women average
1.9 years
SR S+ years
Question: During your career, have you taken a significant break or time Question: How long was your career break?
away from your role? Sample size: Women n= 1,804 / Men n=851
Sample size: Total n=7,425 / Australia n= 4,258 / NZ n=2,973
Main reasons for career break Career break impact your career
. Parental leave . Travel . Caring for others . No impact . Some impact . Severe impact . Other

Total 16% 5%

Men 30% 8% 5%

Women ={0}/4 5%

Question: What was the main reason for your career break? Question: How did taking your career break impact your career?
Sample size: Women n=1,805 / Men n=851 Sample size: Total n=2,651 / Women n= 1,801/ Men n=849
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